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Hello,
 
The following is my thoughts/feedback/facts for the consultation reflecting on some of the
points of interest:
 
Please note, I would like to keep my name confidential.
 
Firstly I am very concerned with how seamless the process will be for students and staff.  Being
in my position for many years, I have been through the transition from TAFE to Polytechnic/Skills
Institute back to Tas TAFE and we were told that there would be no more changes.  The anxiety
amongst staff and students with these changes was high.  It created a divide and friction
between colleagues who once worked closely together.  Students naturally were worried as
things were/and are constantly changing. Mental health is such a priority in this ever changing
world now with Covid and these changes that it brought about, it concerns me greatly that we
are adding another layer.
 
As a TAFE teacher, we have always followed a national Training Package which requires us to
follow the rules. We consult with Industry when a new training package is endorsed and
continue to consult with Industry with our TAS, resources, Industry reviews etc. Discussions with
Industry occur throughout the year via phone, email, Teams and face to face. 
 
We ensure apprentices are signed up as soon as we receive their TPO and if we can’t get out
immediately we at least make contact and get the student started with collecting some learning
evidence that occurs in the business (the only reason it has been slower since Covid was due to
the back log with Skills Tasmania).
 
We negotiate with Industry on these sign ups and are flexible with how the training occurs. 
Employers currently struggle with the concept of having to pay for the student fees, which leaves
the student responsible and on payment plans whilst struggling with a low income wage. 
 
We have a great relationship with the employers and students and recognise the
learning/training that occurs in Industry.
 
I have concerns with our students that come over from high school/college with low
literacy/numeracy skills and we find we have to try and correct this gap along with training
required for their Industry.  How will we fill these necessary gaps?
 
I am very concerned how this change will impact my work hours.  I am solely responsible for
children at home and I worry how this will impact my care arrangements should my hours and
days of work should have to change.  In addition I work in Industry to ensure I am current within
my teaching role, I cannot change this.
 
Whilst is states there will be no changes to our terms, conditions and entitlements at the
proposed transition date in July 2022, how will this be guaranteed this will not change in the






