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TasTAFE provides vocational educational training that is responsive to the needs of employers, students 

the community (Courtney, 2021, p. 9), so why is there a need to move TasTAFE staff to the Fair Work Act 

and make TasTAFE a Government Business? It is still not clear what the specific benefits are to employers, 

students, the community and TasTAFE. 

 

In the TASTAFE (SKILLS AND TRAINING BUSINESS) BILL 2021, there is a proposal to hire out TasTAFE 

property and assets, and to enter into contracts with other businesses (Courtney, 2021, p. 10). This sounds 

like a transition to privatisation and turning TasTAFE into a franchise. This proposed move by the Minister 

for Skills, Training and Workforce Growth will only benefit businesses, reduce current TasTAFE employee’s 

workplace rights, pay and conditions, and ensure the cost of courses will increase for students. 

 

I strongly oppose moving from the State Service Act 2000 (Courtney, 2021, p. 17) to the Fair Work Act.  

 

To clarify, or amend, the status, entitlements or rights of the TasTAFE CEO and TasTAFE employees 

transitioned to this Act from the former Act (Courtney, 2021, p. 51) is an unjustified direct attack on our 

workplace rights, pay and conditions which I strongly oppose. 

 

Overall, the TASTAFE (SKILLS AND TRAINING BUSINESS) BILL 2021 appears to propose that TasTAFE 

continue working as it does, except for the negative changes to TasTAFE employee’s workplace rights, pay 

and conditions by moving us to the UNFair Work Act. 

 

A Post Implementation Review of the Fair Work Act 2009 by the Australian Human Rights Commission, 

states under point 4 Equal Remuneration: 

 

We have found that employees in the SACS industry are predominantly women and are generally 

remunerated at a level below that of employees of state and local governments who perform similar work. 

(Australia Human Rights Commission, 2012) 

 

Without drilling down to far, the point above proves that the Fair Work Act 2009 is an UNFair Work Act 

simply by treating women unfairly. 

 

Since the Fair Work Act 2009 was introduced on 1st July 2009, working Australian’s have experienced 

slowing wage growth with the only rise in the public sector because workers are not employed under the 

Fair Work Act, a deterioration in worker’s rights, been subject to an abundance of underpayment, wage 

theft (O’Byrne, 2020) and worker exploitation. Doesn’t sound like it’s very fair, unless you’re a business who 

profit from exploiting Tasmanian workers. 

 

All Tasmanian’s need to be supported in this crucial time as we battle a pandemic, not a knife stabbed in 

our backs and kicked on the way down! 

 

I also do not agree with paying redundancies to existing staff as this is a complete waste of tax payer’s 

money that could be better invested elsewhere. 

 

The TASTAFE SKILLS AND TRAINING BUSINESS BILL 2021 is not a transition for a better training future 

for Tasmanians, but as said previously, just a direct attack on our workplace rights, pay and conditions 

which I strongly oppose.  
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