
 

 

19 October 2021 

 

Department of State Growth 

Skills Tasmania (Attn: TasTAFE Transition Project) 

GPO Box 536 

Hobart TAS 700 

Via email: TasTAFETransition@stategrowth.tas.gov.au  

 

To whom it may concern 

 

HIA has consistently urged the Tasmanian government to support and grow the construction industry 

skill’s base to ensure the housing industry can do what it does best – create jobs, boost confidence 

and drive the economy through the supply of much needed housing. 

 

This has become even more important of recent times with significant housing demand matched by 

record levels of new housing and renovation activity, requiring a sizeable skilled labour force. 

Therefore, HIA welcomes any announcement by government that seeks to invest in industry 

training by providing greater access, resources, flexibility, infrastructure and student support. This 

includes the proposed business model under the TasTAFE (Skills and Training Business) Bill 

2021. 

 

While HIA does not intend to make a detailed submission in relation to this draft legislation we do 

wish to confirm our principal support around its purpose and objectives. This support is based on 

the following: 

 

 It gives effect to the recommendations from the Premier’s Economic and Social Recovery 

Advisory Council. 

 It aligns with Tasmania’s Skills Strategy that seeks to deliver quality training that is 

competitive, future-focused and responsive to the needs of Tasmanian learners, employers 

and industry.  



Page 2 

 There is a commitment to overcoming barriers to access in rural and regional areas to 

ensure training delivery is truly State wide. 

 The modernisation and improvement of TasTAFE’s physical and digital infrastructure and 

facilities. 

 The establishment of an independent board to provide corporate governance and direction. 

 

It is HIA’s view that the proposed legislation will create a new business model that will provide 

TasTAFE with more autonomy and flexibility so that it can work more closely, and even partner 

with HIA and other industry stakeholders, to meet industry’s current and future training needs.  

 

The changes proposed would also enable TasTAFE to ramp up training delivery in high demand 

and emerging industries or sectors while offering flexible arrangements to support training delivery 

at times that work better for businesses and employees. Achieving this objective will be critical to 

HIA as it launches its new apprenticeship scheme in 2022 and other industry stakeholders if 

TasTAFE is to remain a ‘trainer of choice’. 

 

HIA looks forward to the progress of this proposed legislation and to providing further input into this 

process. 

 
 

Yours sincerely 
HOUSING INDUSTRY ASSOCIATION 
 

 
Stuart Collins 
Executive Director 
Tasmania 


