
 

   

 

 

 

 

Submission on draft legislation for TasTAFE from the Tasmanian Chamber of 
Commerce and Industry, Tasmanian Small Business Council and Hair and 
Beauty Tasmania 
 

Via email: TasTAFETransition@stategrowth.tas.gov.au 

 

Thank you for the opportunity to provide a submission regarding the proposed TasTAFE reforms. 

The Tasmanian Chamber of Commerce and Industry, Tasmanian Small Business Council and Hair and 
Beauty Tasmania have consulted widely with our members regarding skills and training in Tasmania and 
these reforms in particular.  We are strongly of the view that it is vital the reforms as proposed are 
implemented. 

We believe there is a strong future for TasTAFE, its staff, its services and its expertise.  However, the 
model is outdated and no longer fit-for-purpose.  It is not flexible enough, it is not adaptive enough and 
it doesn’t reflect the contemporary environment that our members’ businesses operate in. 

Based on the latest data there are currently 6,500 job vacancies in the State, the highest number on 
record.  Yet, the most recent employment figures show there are around 15,000 Tasmanians out of 
work and looking for a job. 

We believe that one of the main reasons why we have record high job vacancies while 15,000 
Tasmanians are unemployed is because of the skills and training system in the State.  Many of our 
members can provide examples where they have had difficulty filling a vacancy not because of a lack of 
applicants or a lack of enthusiasm by the applicants to do the job, but because the applicants simply did 
not have the skills needed. 

Put simply, our skills and training system is letting Tasmania down and we need to give TasTAFE the 
support, resources and tools it needs to train the workforce of the future. 



The Premier’s Economic and Social Recovery Advisory Council outlines the steps that the Government 
should take to improve TasTAFE. 

From an industry perspective, what we need is a transformed TasTAFE that looks and acts more like the 
businesses and industries that will be employing the students TasTAFE is teaching.   

We want a TasTAFE that better engages with industry on a sector-by-sector basis to understand the 
specific training needs of each sector.   

We want a TasTAFE that responds to the ebbs and flows of the economy, scaling up training in booming 
sectors and reducing training in areas of low demand.   

We want a TasTAFE with the flexibility to deliver training 24/7 when and where it’s needed, including 
online.   

We want a TasTAFE where the teachers have industry experience and ongoing industry exposure to 
ensure the teaching methods and content is contemporary and fit for purpose. 

TasTAFE needs the ability to employ its workforce under the full range of employment arrangements 
provided under the Fair Work Act, the ability to pay market rates for teachers to attract the best people 
and the flexibility to deploy teachers when and where the students require them to ensure accessibility. 

To get the best results teachers will need to be able to move seamlessly between TasTAFE and industry 
workplaces as required, so that students can benefit from first-hand knowledge. 

Modern businesses and their employees are constantly looking at training and upskilling.  TasTAFE 
training needs to become embedded and interlinked with businesses in Tasmania, with enduring 
relationships.  That means providing training to existing employees whenever and wherever it’s needed, 
to reflect the fact that training is now a vital part of every business. 

That’s why we are unified in supporting the full set of PESRAC recommendations relating to TasTAFE, 
including the transition of all staff to modern and flexible and modern industrial arrangements. 

We want TasTAFE to be the best it can be and help more Tasmanians improve their skills and get a job.   

We know that some people support some of the necessary changes, but not other elements of the 
proposed reform.  Let’s be clear, choosing some elements of transformation while avoiding tougher 
decisions relating to employment will not deliver the outcomes our members require.  It will simply 
entrench the problems with TasTAFE for another generation. 

  



We urge all members of parliament to support legislation than enacts the full set of PESRAC 
recommendations and provides the basis for a transformation of TasTAFE that best supports jobs 
growth in Tasmania. 

 

Yours sincerely, 

 

 

Michael Bailey 

CEO, Tasmanian Chamber of Commerce and Industry 

 

 

 

Robert Mallett 

CEO, Tasmanian Small Business Council 

CEO, Hair and Beauty Tasmania 


