
RE: Feedback on the proposed TasTAFE Transition 
 
I grew up in Tasmania, and like many Tasmanians - I came from a disadvantaged background. 
TasTAFE was a huge part of my pathway to work and further education, as both a young person and 
as an adult. TasTAFE is a place of beginnings and second chances, and it is a respected and trusted 
educator. Tasmanians would never consider taking Colleges out of the State Service, and I can’t 
fathom why we treat TasTAFE any differently.  
 
This can in no way be called a genuine public consultation when the two most important questions 
have not been answered. As I have been given no clear answer to either of these questions, I will 
answer them myself. 
 

• Why does TasTAFE need to become a GBE in order to support industry?  
The answer is, it doesn’t. Teachers at TasTAFE are already flexible and hard-working, and 
TasTAFE teaching schedules already revolve around industry needs.  
As with other education providers, TasTAFE will need to be innovative in its practices in 
order to support students’ needs to adjust and grow alongside changes to technology and 
industry - this is not unique to TasTAFE. TasTAFE needs Government investment to update 
facilities and equipment, not more money wasted on shaping it into a GBE. If TasTAFE 
becomes a GBE, they will be expected to produce dividends and student fees will rise as a 
result. As student fees rise, so will the barriers to education for Tasmanians.  

 
• Why do TasTAFE employees need to move to the Fair Work Act in order for TasTAFE to 

become a GBE?  
The answer is, they don’t. TasTAFE can become a GBE without staff needing to move to the 
Fair Work Act. These two things are not synonymous. TasTAFE could become a GBE with 
only minor changes to the legislation and have TasTAFE staff remain as public servants- it 
seems as though the only reason for the proposed legislation is to force staff onto the Fair Work 
Act. The Fair Work Act would lead to the casualisation of the TasTAFE workforce and add 
more everyday Tasmanians into the cycle of job insecurity and fixed- term contracts.  
 
TasTAFE staff are being told that moving to the Fair Work Act will be seamless, that 
conditions will remain the same, and that no staff member will be worse off… which is 
misleading, to say the least. Conditions will remain the same for those who are already 
employed but only for the life of the agreement, which will need to be re-negotiated every 
few years. Each time that happens under the Fair Work Act, conditions will degrade as 
TasTAFE will have lost the bargaining power that comes along with being a part of the State 
Service.    

 
 
TasTAFE belongs to Tasmanians; It is not a business; it is a pillar of our community. Keep TasTAFE in 
the Public Service!  
 
Regards,  
 
Shelli Johnston 

 




